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Reading List/Syllabus

Ch. refers to a chapter in The Economics of Labor Markets, seventh edition, by Bruce Kaufman and Julie Hotchkiss.  This book, along with  Economic Justice by Combee and Norton, is available in the St. Olaf bookstore.

LN refers to articles on Lexus Nexus.  To access these articles, go to www.Lexis-Nexis.com/universe, and utilize the Quick or Guided News Search from the home page by typing in the title.  Or, click “sources” and then type in the publication, such as “Business Week”.  Then, click on “Search This Title” and follow the instructions.  For certain newspapers you may want to type in the article title using ProQuest Newsstand Complete from the St. Olaf library indexes instead of Lexis-Nexis.

RES refers to readings on E-reserve available on the L-drive.

I. Introduction: Schools of Thought in Labor Economic and in Ethics
1. Ch. 1 “The Labor Market,” (excluding pp. 4 -7 “Unique Features of the Labor Market”).

RES
2.   William C. Starr, Ethics Across the Curriculum, Ethical Theory and the Teaching of Ethics; Virtue Ethics, pp. 19 - 23  


3.   Immanual Kant, from The Metaphysic of Morality, in Combee and Norton, Economic Justice in Perspective, pp. 86-90.

4. David Hume, A Treatise of Human Nature: Book III, Part I, “Of Virtue
and Vice in General: Sect. 1: “Moral Distinctions not Deriv’d from Reason,” pp. 507-509.
     
5.   Jeremy Bentham, from Principles of Morals and Legislation, in Combee and Norton, Economic Justice in Perspective, pp. 91-94. 
6.  John Stuart Mill, from Principles of Political Economy, in Combee and Norton, Economic Justice in Perspective, pp. 102-103.
II. Labor Supply

1. Ch. 2 “Hours of Work.”

LN
2. “Suddenly it’s Cool to Take the Bus,” Business Week, May 5, 2008.

Film:
3. Juliet Schor “The Overspent American: Why We Want What We Don’t Need”. (shown in class)

4. Ch. 3  “Labor Force Participation,” (excluding pp.124-130  “A Household Model of Labor Supply”; excluding pp. 150-152 “A Bargaining Model of Family Labor Supply”; and excluding pp. 165-169 “Appendix 3A”).

LN      5. “Call Centers in the Rec Room,” Business Week (B-week), 1/23/06, pp.                 76-77.

RES 
6. Karl Marx, The Economic and Philosophic Manuscripts of 1844, “Estranged Labour,” in Robert Tucker, The Marx-Engels Reader, pp. 70 -81.

Film: 
7. The High Price of Health (medicine as a vocation)

LN
8. “Wage Wars” (unpaid overtime): B-week 10/01/07.

LN
9. “Career Changers Value Passion Over Pay: Survey”: reuters.com.

III. Labor Demand

1. Ch. 4 “The Demand for Labor in the Short Run” (excluding pp. 205-209 “Wage Subsidy Programs”).

LN
2. “The Costco Way,” Business Week 4/12/04, pp. 76-78.

LN
3. “An Ethical Cup of Coffee,” The Press-Enterprise, May 23, 2007.

4. Ch. 5 “The Demand for Labor in the Long Run” (excluding pp. 236-244 “Technological Change and Labor Demand”; and excluding pp. 246-249 “Employment Forecasting”).

LN
5. “Shifting Work Offshore? Outsourcer Beware,” B-Week, 1/12/04, pp. 36-7.

Google 6. Martin Luther, Luther' Works vol. 45, " Temporal Authority: To What Extent It Should Be Obeyed," pp. 93-104, (“Fifth, But you say: if Christians then do not need the temporal sword…” up until “How Far Temporal Authority Extends”;  and  “Trade and Usury," pp. 245-269 (entire reading).

RES
7. Martin Luther, Luther's Works vol. 21, "The Sermon on the Mount," pp. 105-113.

LN
8. “The Poverty Business,” May 21, 2007, B-week.

LN
9. “Christian Guide a Selling Point,” The Capital Times, Madison, April 5, 2006.

LN     10. “Leap of Faith: Workplaces Embrace Spirituality,” AP, May 3, 2006.

LN     11. “Target is Transferring Cashiers who Avoid Pork,” StarTribune, March 17, 2007.

IV. Labor Markets and the Determination of Wages
1. Ch. 6 “The Determination of Wages,” (excluding “Wages of Hospital and Manufacturing Workers,” pp. 307-313).

www.Forbes.com
2. “America’s Best - And Worst - Paying Jobs.” June 4, 2007.

LN
3. “Ending Poverty in America; Making poverty History,” The American Prospect, May, 2007.


4. John Locke, from The Second Treastise of Civil Government, in Combee and Norton, Economic Justice in Perspective, pp. 55-68.

5. Robert Nozick, from Anarchy, State, and Utopia, in Combee and Norton, Economic Justice in Perspective, pp. 222-248.

RES
6. Ayn Rand, The Virtue of Selfishness, “Introduction” pp. vii-xi, and “Collectivized Ethics”, pp. 80-85.

RES
7. Ronald Nash, "Capitalism 1", and "Money, Mammon and Wealth," Poverty and Wealth: The Christian Debate Over Capitalism, pp. 161-171.

LN
8. “Can Greed Save Africa?” B-week, 12/10/07.

LN
9. “Ebay: the Place for Microfinance,” B-week 10/24/07.

LN     10. “The Greatest Givers,” B-week, 11/26/07.

V. Human Capital Investment
1. Ch. 7 “Education, Training, and Earnings Differentials: the Theory of Human Capital,” (excluding pp. 340-351 “Schooling and the Distribution of Individual Earnings”; excluding pp. 376-379 “The Dispersion in Earnings.”).

LN
2. “It’s Looking Grim for New Grads.” B-Week April 14, 2008.

LN
3. “Duke MBAs Fail Ethics Test.” B- Week April 30, 2007.

LN
4. “Even Cozier Deals on Campus” B-week, 10/01/07.

VI. Distribution of Income by Occupation

1. Ch. 8 “Occupational Wage Differentials,” (excluding pp. 397-403, “The Hedonic Theory of Compensating Wage Differentials”; excluding pp. 431-432 “The Cases For and Against Government Regulation”; excluding pp. 432-434 “The Size of Compensating Wage Differentials”; and excluding pp. 442-445 “Appendix 8A”).


2. Excerpts from The Bible, in Combee and Norton, Economic Justice in Perspective, pp. 14-38.

3.  John Rawls, from A Theory of Justice, in Combee and Norton, Economic Justice in Perspective, pp. 205-221.

4.National Conference of Catholic Bishops," (1986) from Economic Justice for All: Pastoral Letter on Catholic Social Teaching and the U.S. Economy, in Combee and Norton, Economic Justice in Perspective, pp. 155-176.
VII. Discrimination
1. Ch. 9 “Discrimination in the Labor Market.”

LN
2. “The Trouble with Background Checks.” Business Week, June9, 2008.

LN
3. ”So You Want to Hire the Beautiful.  Well, Why Not?” Business Week, 3/6/98, p. 18. 

Google 4. Dr. Martin Luther King, Jr., Why We Can't Wait, Ch. 5 "Letter from a    Birmingham Jail," pp. 76-95.

.


VIII. Human Resource Management, Unions, and Employment Relations
1. Ch. 10 “The Economics of Human Resource Management,” excluding p. 511 “The Firm’s Demand for HRM Services,” to 534 “Issues in Employee Involvement and Participation”; and excluding p. 538 “The Benefits of EIP” to p. 551 “Empirical Evidence”.

LN
2. The Employee is Always Right,” B-week 11/19/07. 

3. Ch. 11 “Union Membership and Collective Bargaining,” (excluding pp. 583-588 “A Model of the Bargaining Process”; excluding pp. 590-595 “Outcomes of the Bargaining Process”; excluding pp. 610-613 “The Business Cycle”; and excluding the Appendix pp.616-625).

LN
4. Unions: Less Impact and a Lower Profile,” B-week 12/03/07.

5. Ch. 12  “The Economic Impact of Unions”. 

IX. Macroeconomics and Labor Markets

1. Ch. 13 “Unemployment,” excluding pp. 675 and 678-680 “Distinguishing between Types of Unemployment”; excluding pp. 703-706 “The Beveridge Curve in the United States.”

Syllabus

Description

Labor economics investigates how labor markets function and interact with other markets.  Households supply labor while firms, governments, and households demand labor.  Employment relations between suppliers and demanders of labor play a crucial role in this analysis.  A host of topics present themselves, such as labor force participation rates, the length of the workweek, human capital investment in education and other areas, fringe benefits, compensation schemes, unions, turnover, migration, and income distribution.  Government decisions concerning issues such as the minimum wage, welfare, health and safety regulation, and discrimination affect labor markets.  Labor market analysis occurs at the macroeconomic level, as well as the microeconomic; examples of the former include the impact of fiscal and monetary policies on employment.  Labor markets, in turn, affect the overall economy.  Institutionalists and radicals offer important insights into the labor market topics considered by neoclassicals, and present new issues.


Theological and philosophical ethics also can help to guide behavior in labor markets, as well as in the overall economy.  Christian ethics, along with Utilitarianism, Libertarianism, Welfare State Capitalism, Marxism, Emotivism, Virtue Ethics, and Deontological ethics, provide examples of such influential frameworks. 

Evaluation


There will be 2 exams that will count for 20% of the total grade each; on Friday Sept. 26, and on Friday Oct. 31.   Each student will also participate in 2 debates, each counting for 15% of the total grade. Each student will participate in an in-class debate during Nov. 7-14, as well as one during Dec. 1-8.  There will also be worksheets. While none of the worksheets will be graded, students should do all of them so that they can discuss their answers in class. 

There will also be a paper due during the final exam period which will count for 25% of the total grade.  It should include 5 -7 pages of writing (double-spaced), and utilize theory and empirical research from the first of the two debate topics assigned to the student.  It should include theoretical graphs, a bibliography, and proper citations (all in addition to the 5-7 page body of the paper).  The theoretical graphs, along with any tables, etc. should appear in appendices which are referenced in the text.  The paper need not be argumentative from either the pro or con side of the issue exclusively, but should “take a stand”.  The paper should also apply one or more ethical frameworks in examining the impact of the relevant economic policy on vocational choices.  A 1-2 page “abstract” of the paper explaining what the paper proposes to demonstrate is due on Friday Nov. 21, and will count for 5% of the total grade.  The “abstract” should cite the proposed specific theoretical and ethical frameworks, as well as data/studies that the paper will allude to.  It should also include a hypothesis.


The paper should allow students to delve into a specific topic more deeply, and foster written communication.  The debates should also increase their understanding of specific topics, and improve group work, research, and oral communication skills. Both should also foster understanding of the theoretical and normative frameworks in the course. Work sheets, along with the exams, should also offer learning experiences that demonstrate the level of understanding of the material.

Office Hours

My office hours in HH 406 are


T,TH  2 – 4:00    or by appointment at x-3432.

